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1. EXEHEIZONTOEBRME

(1) EXZHZEHEELUVNENDHABEETD

(2) BEXZHWEDODENNTTZHD

(8) BEXZHEDRSD LFESD>TITNHNDD
2. ENEHEO—EHIER
3. ENRUBEOEZREOEKH

(1) BEXADFRIR BN shall (shall not) /may/can/should/must/will/

here+RliE53%0 there+BIBINDRIKIE ?/ due to
(2) RHICRTBRIT condition/ subject to/ to the extent that/ so long as/ unless
otherwise agreed (in writing)/ for discussion purpose only/ provided, however, that

(3) EHICRIITDRIT  best efforts/ reasonable efforts

(4) &iFE - IRAEICRATDERIZ indemnify/ hold harmless/ represent and warrant/

(REE. EEHIR. @E. 280D, ZNZNOREDENZEERZZS)

(5) FEMPENICAETDIRIE not legally binding/ enforceable/ unenforceable

(6) HIZEICRIT DRI including without limitation

(7) HERIDEHIMEICRITIRIR
(8) BRIEICEITDRIZ at ones option, at ones choice, at ones sole discretion

(9) #E - FHBICEETDRIR ~ presume, deem,

(1 O)EAR-HBRS-BBEICRATDRIZ  terminate, expire/ prior to, simultaneously, subseauently,

from time to time,
(11) 1BEDBFBICRATDRIE  direct damages & indirect damages M&U\ 3 ? incidental
damages, punitive damages ORIKIE? BEBESEDOIHDHLIE? CBELETAE?)

(1 2) ERAEIBICAATIXRIE  at ones own expense,

(1 3) HEICREIDRIT  calendar day, business day

(14) @%:E - $B5BOEE  null and void/ amend, alter, change or modify information/

documents, data or materials/ defects, malfunction/ substantially similar, same/
provide, set forth, stipulate, specify, state, define/ attachment, exhibit, schedule,

exclusive, non-exclusive

annex, table/ proprietary right, title, right, interest
4. P, BYPNER, HBEEICDOVDTOERMGE
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o ERLACHHEEDMHERBEDEREEDIDICEZDINEN?
KERMETABUSTET G0N GE, B LILLEADHENDBYET,
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EHHZETFX0!




