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1. EXEZHEITONTOEBEMS
(1) BEXEZHEEFEUNENDRARERSBTD
(2) BXEZHNEDEN NI ZERD
(3) BEXZNED RS I ESD> TIINHNDD
2. EXRPEO—MRIOEAR
3. EXZWEOEERFADEKSH
(1) EADFKRIRE BYENEY shall (shall not)/may/can/should/must/will/
here+gliEs3%0 there+aIBsIDREKIE ?/ due to
(2) ZHICRTBDRIT condition/ subject to/ to the extent that/ so long as/ unless
otherwise agreed (in writing)/ for discussion purpose only/ provided, however, that
(3) HEFICRATDRIT best efforts/ reasonable efforts
(4) SfFE - REEICRETBRIT  indemnify/ hold harmless/ represent and warrant/
(RZE. SEFIR. @E. RED. ZNZNOREDEVREERZZFS)
(5) ZEHIERDICEATDRIE not legally binding/ enforceable/ unenforceable
(6) FIZEICREY DRI including without limitation
(7)) EAMDENUBICREETDRIE  exclusive, non-exclusive
(8) FEIRIEICERIT DKIT at ones option, at ones choice, at ones sole discretion
(9) HE - AEHICREIT DRI presume, deem,
(1 O)HARR - HARY - $BEICRI T DRIZ  terminate, expire/ prior to, simultaneously, subseauently,
from time to time,
(11) IBEDFELECRETDKIE  direct damages & indirect damages MEL\E? incidental
damages, punitive damages ORGP BEBESEORZSDETE? CBELECTAE?)
(12) BASIBICEEIDRIT  at ones own expense,
(1 3) H2ICEAIDRIZ  calendar day, business day
(14) @&F:E - $B5BOEE  null and void/ amend, alter, change or modify information/
documents, data or materials/ defects, malfunction/ substantially similar, same/
provide, set forth, stipulate, specify, state, define/ attachment, exhibit, schedule,
annex, table/ proprietary right, title, right, interest
4. EPE, FUEE, MBEEICOVDTOERAE
- fEBIFECOBICINEN?
CEIVECHHBEBEODHEREBECEOBREEDKDICEZDNEN?
KEDETARICHEZRWNSE, EFRILLAISEAHYET,
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